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Data Targets
Overall job satisfaction.

Worker access to remote
jobs.

Most wanted employer
provided job benefits.

January 3 – 8, 2022, Virtual Vocations
polled working-age adults to learn more
about what modern workers want from
employers in the new year.

Survey Goal

The impact of COVID-19.



A Statement from Laura Spawn
CEO & Co-founder, Virtual Vocations, Inc.

Providing remote job options
is critical for employers to
remain competitive in 2022.
Last year's Great Resignation has made employee
retention a top business priority for 2022. To retain top
talent in 2022, and beyond, employers must incorporate
remote job options into their business models. Why?
Employees are still willing to quit their jobs to find flexible,
remote employment, and our data proves it.



41.84%
Unemployed Workers

58.16%
Employed Workers

Questions were organized based on

respondents' employment status

at the time of the survey. 

Respondent
Groups

Total Respondents: 381
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Overall Job
Satisfaction
Levels

55.77% for Unemployed
Workers.

*Unemployed workers were asked to
rate their job satisfaction level based on
their experience with their most recent
employer.

Employed Workers

Unemployed Workers*

Although out-of-work at the time of the
survey, Unemployed Workers reported
slightly higher levels of overall job
satisfaction** based on their most
recent work experiences:

**Combines percentages of "very
satisfied" and "somewhat satisfied"
responses.

53.11% for Employed Workers, and
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Employed Workers

Unemployed Workers

Most Wanted Employer
Provided Job Benefits



The Impact of COVID-19

70.70%
of Unemployed Workers

19.62%
of Employed Workers

Rate a potential employer's
pandemic response and ability to
create safe working conditions as

"very important" to accepting a
future job offer.

Are not confident in their
employer's ability to create safe

working conditions that
prioritize worker welfare during

the pandemic.

Both respondent groups
say worker health and

well-being should be the
top priority of employers

in 2022.



53.25% of Unemployed
Workers most recently
worked for an employer
with remote job options.

79.62% of Unemployed
Workers say remote work
options are an important
consideration for them when
evaluating future employment
opportunities.

Unemployed Workers say the
primary benefit of working
from home is having more
schedule control (23.72%).

66.99% of Employed Workers
currently work for a company
that offers some degree of
remote employment.

40.19% of Employed Workers
already work from home, but
another 40.19%, who work
onsite, said they would consider
leaving their current employer
for a job with remote options.

Employed Workers say the
primary benefit of working
from home is not having a
commute (25.00%).

Worker Access to Remote Jobs

The Top Benefit
of Working from

Home

The Importance
of Remote Work

Access

The Availability of
Remote Work

Options
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About Virtual Vocations
Virtual Vocations, Inc., founded in 2007, is a private, family-
owned, and fully distributed company. Co-founded by CEO
Laura Spawn and her brother, CTO Adam Stevenson, Virtual
Vocations is dedicated to connecting jobseekers with
legitimate, 100% virtual job openings that have been screened
to ensure the highest quality standards. To date, Virtual
Vocations has helped more than four million jobseekers find
flexible, remote work options.

In addition to managing and curating a database that, at any
given time, houses more than 30,000 current, hand-screened
remote job openings, Virtual Vocations offers jobseekers a
number of tools to aid in their job searches, including
exclusive, self-paced e-courses, career guides for popular
virtual job industries, downloadable worksheets, job coaching,
and resume and cover letter writing services. Virtual Vocations
also releases multiple data-driven reports each year on
current trends in remote work. 

Read the full report on the Virtual Vocations blog.

Madison Silveira
Social Media Assistant

https://staticblog.virtualvocations.com/2022/02/VirtualVocations_JobSatisfactionSurveyResults2022_Infographic.pdf

